DARUL ULOOM TRINIDAD AND TOBAGO

HUMAN RESOURCES POLICY STATEMENT

Darul Uloom Trinidad and Tobago is committed to
provide suitable and fair working conditions, benefits,
compensations and opportunities for professional,
spiritual and personal growth and development of all
employees. The Institute will adhere to non-
discriminatory and just practices in dealing with all
employees of the Institution.

All employees of the Institution have fundamental roles
in the delivery of academic, Islamic, Administrative and
other services provided by the Institution. Employees
must perform their duties incorporating a high level of
responsibility, truthfulness and competence. These
important roles are encouraged and executed through a
cordial relationship between the leadership and
personnel.

In order to facilitate this, the Darul Uloom Trinidad and
Tobago will clearly communicate the expectations of the
Institution and the specifications/description of the
portfolios of employees, as well as by providing suitable
working facilities and conditions upon agreeable
compensation.
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